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WANT THAT JOB?




Tosday's professional mrst remem-
beer thee twe most important words that
begin with the letser “p" The Cream
Risei, an on-demand course avallable
at atfsoows from this sothor, reminds
canliskitis soeking rew positions that
being equally “popular” asd “profies-
shonal” proves key,

For “popular keep in mind that no
rnanaper wants bo hiee you thinking
you ane 50 mew 6o the mdustry that you
have o following, and thenefoee could
wit b popular from the sart. When
diseussing your skills, incorporating
specific conemens like “My dienta/my
classes. tell e they love that | "
and "People love my _____ because

* witich shows pou already bring
dhements 10 the fanes party that make
Fou popmlic
For “professional. rememiber
that hiring managers want fn see you
-4 . . 7

mwetaphorically [poer sésunsd with cer-
tilfications and specialty traisings)
Dharing the actual Inservicw, ar-
titude and personality outweigh in-
dividual skills, "] can always beach
new sldlls, bt | can never pay soms-
ane emough o changs their intrinsic
ity to be 3 Fun feam pliyer
intepsted in helping others achicve
amd mental eals for lfe s
Diehorah Paskarich, the growp exescise
director for Dr. Kenmeth Cooper for
the Cooper Fitness Ceniter ab Craig
Ranrch En McKinmey, Texas. She be-
lieves that the im-persom interview in
a Filbess emvironment it key 1o wn-
derstanding the applicant. “A strang.
professional overall appearance and
energetic personality speak 1o mc
e Than the writhi nésumé.”
DO SOME HOMEWORE
Securing employmen at o new fa-
cilliny irst drmvelves dioing som grownd-
work, [haring the iterview process,
the mane familiardty a casdidate can
sk with the way things woek a1 8 fa-
ciliy. the mose he or she can conrviece

a hiring mansger of having a team
plaver mesaliny

A potential grovgp fitness nstiuctor
camdidiate should nol ocly be aoquaint-
ol with the movemsent schedule, but
couthd also Fequest o take a class of twe
abwead of time to be able to tncorpangis
ohservations inbe (be interviow. Posi-
tive commenis like, *1 loved the enevgy
of the Strengeh chass 1 took with Lisa,
and ifs very seassusing 1o know that
ourr styles and energy ane similar,” and
“f appeoach beschisg yoga in the same
wry that Yury docs in his format, =0 [m
even moee convinced that oy telents
are o pood maich for this party)” Jet the
hiring mandager know that the cindi-
diate in question took tinee and inilia-
tive 8o find out more about the clubasa

A prospective persosal (rainer
could ask bo shadow 3 current personal
trainer for & fow hours S0 gain per-
spestive om the traning methodology
at a particular location. Positlve com-
meents isch a5, "1 ke how the pesonal
trainers here ceally interact with their
clienis during trasning and then later
on soclal media” and “What | loved
abou following Janie with ber cents
was how she always stayed av their
eve level, movieg ap and down, which
s something that 1 do, oo sheaw the
hiring enasaper how canchally you ot
only obsirved the training
approaches, but also follow them simi-
Larly, preseriting you a5 3 good maich.

Saru Kooperman, [[, works as CECQ
of SOW Fieness, hased in Chicago, and
filters dowens of sumes, condectng
Imterviews on a dadly basis. “During &n
imterview, | want 10 know that a candi-
date has done some homsework 1o £
ot atbout us, T¥d he on shi study o on-
line and find out where we are expand-
ing? Dhesed thit candidase alio know a bt
abourt our competitiont”

Teresa Temcea Hall, M3, owns,
manages and ieaches group fitness
dasset it several Namllus Sport and
Fitneess Centers in Texas. Like Kooper-
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TABLE 1
FROM TERESA T. HALL, MS
When comeng o interview for
a personal trainer or Croup Ex
position for me:

D
Check yous sockal media bedacs: 1
will use it v help form nn oprinics of
viner social perscmality lefoee 1 hiee
o 0 b sscial Bor o a1 our cluby

o Have mmsic prepard kel

eleotnonically and on (I st chils
are phasmg ou G

Tl wnae sl v waml o0 work for me
specifcally ai my locasion

* Lok i sy schedule sy can

well me exarthy what claxies yoa arc
equalified and veailabde wo tench 2
swedl as classes thial you aspire o trach
in the fulune

= Tiell me wois have a pasbon for

*

tearningfeduscatim 1o maltes b
sy years of cxperlence you e =
1 inderstand that you are inberestd
im coamtipmring coducation in an
imtusiry that changrs

Tedl e ity lowr st our
ety aml cBasses. youi lawe talen

D0 NOT
ey 1" berarme yem wami 0 be able
1 ik s choee s bt anel got
]~ i Nar cardin in”
Show up in & drew and heck il we
hanr arranged for a group fiees
anlitson [or me §o sed YOI iswemend
akills; dress appropeiately
Say that you carmently aren't ieachieg
or dom't bewe aivy expenenon at &l
Tl e it you have po ossenl
covtification, or a cenification shal
wini i Bas |:|I|u|
Tell e what's i with the ather
el yma've worked For
Tiell i hiosy' you s00k chuses al wny
oty anad Fund e teachens Lacking
becavese yom combd i Bt e
manch hetier
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